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Abstract:

The objective of a good evaluation system must be development of students as well as teachers. Evaluation therefore
must be considered as a serious activity. Most teachers consider that their jobs are over when they finish teaching.
This is not so. Teachers must follow through the students during and after evaluation and provide constructive
feedback for their improvement.

With these positive thoughts towards the evaluation system the researcher embarked into a study of the attitude of
prospective teachers towards the evaluation system. The education system has three sets of people who must
effectively interact to achieve the objectives. The paper highlights the attitudes of the prospective teachers as they see
projected by teachers, students and parents.

The paper also highlights certain suggestions to make evaluation comprehensive, long lasting and transformative.
Key words: Evaluation, attitude, communication, reporting.

Introduction: Evaluation is a means to instill love for education. This is a broad minded thinking of a
handful of teachers. Most teachers show aversion to the task of evaluation or consider it as an added
appendage to the teaching profession. Most of the time evaluation work is taken with a feeling that it is a
burden on teachers. How much joy should the teacher have in her heart when she sees the product of her
work? This is the question that most teachers must reflect and find out. The generic goal of evaluation is to
provide valuable feedback which will lead to growth. Moreover evaluation also leads to feedback to the
teacher, appropriate decision making and policy formulation for the benefit of the students.

Rationale for the study: Teachers at the formation stage in the B.Ed. colleges are trained in evaluation in
the theory papers as well as in a practical way in their internship program. During the theory classes
discussions are held on effective manner of evaluation and how the attitude of the teacher must be towards
the evaluation system. Inspite of all this when the teachers join schools they automatically develop negative
attitude. Teachers are seen talking ill about the evaluation work assigned to them and most often the focus
is on the workload. It is a common feature in most educational institutions to see that teachers complain
about the kind of answers that students have written in the answer papers but they do not realize that it is
the reflection of their own teaching. It is with this concern in mind that the study was undertaken to find out
the perceptions of the prospective teachers towards evaluation.

Scope and Delimitations of the study: The study is delimited to the B.Ed. students of one particular B.Ed.
college only. The perceptions of the prospective teachers were studied before providing them any input of
the theoretical background on evaluation. Thus the data collected is the true representation of their
background knowledge of evaluation and the projection of their true attitude towards it.

Statement of the problem: Perceptions of prospective teachers towards evaluation system .

Operational definitions:

Perceptions: This would refer to the feelings attached to the evaluation system or evaluation work assigned
to teachers in school, as well as the projected feelings of parents and school students as felt by the B.Ed.
students.
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Prospective teachers are the B.Ed. students included in this study.
Evaluation means all the tasks which lead to providing students the marks, feedback and reporting of their
performance. It also means the entire system of evaluation existing in the school.
Aim of the study:
To study the perceptions of prospective teachers towards evaluation.
Objectives of the study:

o To classify the prospective teachers according to the levels of attitudes towards evaluation.

o To study the perceptions of the prospective teachers on projected reactions of parents towards

evaluation

e To study the perceptions of the prospective teachers on projected reactions of teachers towards
evaluation

o To study the perceptions of the prospective teachers on projected reactions of students towards
evaluation

Significance of the study: The study will reveal the attitude of prospective teachers towards evaluation.
The study is important as it would reveal all the negative aspects of the perceptions which need to be
worked upon. If prospective teachers go to the schools with a negative attitude then the objectives of
evaluation will not be achieved. The study would be of great help to B.Ed. colleges as it would bring out the
importance of moulding prospective teachers towards positive aspects of evaluation. The tool used in the
study could be used by B.Ed. colleges to understand the perceptions of B.Ed. trainees before and after the
course.

Methodology used: The descriptive method was used for the study.

Tool for the study: The researcher conducted an informal interview with the B.Ed. students as a pilot run
to understand the general perceptions towards evaluation and framed the statements of the tool which
contained 25 statements. The statements were considered to understand the projected reactions of the
teachers, students and parents as was perceived by the B.Ed. trainee through their own experience or
through hearsay. This paper consists of the detailed qualitative analysis of 7 statements only. The rating
scale had four options strongly agree, agree, disagree and strongly disagree.

Sample and Sampling technique: A purposive sampling was done considering the prospective teachers
only B.Ed. students of one particular college were selected for this study. The final number of students who
participated in the study was 94 students.

Data collection: The data were collected in a class session by properly explaining the details of the rating
scale. Time was provided and students were asked to read, understand the statement and then mention their
option against each statement.

Analysis of data: The data were converted to the quantitative form and a qualitative analysis was carried
out with the help of percentage analysis.

The analysis of the objectives were done as follows:

e To classify the prospective teachers according to the levels of attitudes towards evaluation.
The calculated mean was 68. The observation of the scores states that 40% of the teachers have scored
below the mean that shows a negative attitude towards evaluation. It is seen that around 30% of the teachers
have scored around the mean and 30% of the teachers have very positive attitude towards evaluation.

e To study the perceptions of the prospective teachers on projected reactions of parents

towards evaluation.

Two statements were analysed in this paper to find out the perceptions of parents towards evaluation.

The statements are as follows:

- Parents are upset with the way the teachers mark students
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- Parents cannot understand the standards of the school when it comes to the evaluation system.
On analysis of these two statements it is seen that 65% of prospective teachers agree that parents are upset
with the way that teachers mark the students.

It is observed that 57% of the parents according to the prospective teachers do not understand the standards
of evaluation.

e To study the perceptions of the prospective teachers on projected reactions of teachers
towards evaluation.

Three statements were analysed in this paper to find out the perceptions of teachers towards the evaluation
system. The statements are as follows:

- Teachers use the evaluation system as a whip against the students.

- Teachers always grumble about corrections.

- Evaluation is the most difficult job of a teacher.

25% of prospective teachers feel that the evaluation system is used as a whip against the students.
66% of the prospective teachers find that teachers always grumble about corrections.
50% of the teachers find evaluation as the most difficult job of a teacher.

e To study the perceptions of the prospective teachers on projected reactions of students
towards evaluation.

Two statements were analysed in this paper to understand the projected reactions of students as perceived
by prospective teachers. The statements are as follows:

- The report day is a day which most students want to miss.

- Evaluation makes or breaks students.

79% of prospective teachers agree that the report day is a dreadful day for students and students want to
miss it.

73% of prospective teachers think that students consider evaluation makes or breaks students.

Findings and conclusions of the study:

1. Most teachers have either average or poor attitude towards evaluation. This shows that the
prospective teachers have come in with a negative attitude towards evaluation.

2. The results show that parents are not very happy, informed or involved in the evaluation system.

3. Teachers do consider evaluation as an unwelcome activity as shown in the results, which shows that
most teachers grumble about evaluation and half of the prospective teachers feel that evaluation is a
difficult job.

4. The projected reactions of students as perceived by prospective teachers show that students also
consider the evaluation as an unpleasant activity and it will lead to either building a student or
causing harm.

Suggestions arising from the study:

The results show that the projected feelings towards the activity, of evaluation on the whole do not seem
very positive in nature. The B.Ed. colleges have to provide a number of experiences in order to improve the
situation. A discussion on the broad objectives of evaluation and the specific objectives of each activity
could provide appropriate direction to teachers towards this activity. A well designed rubric could bring
clarity to teachers, students and parents on what to evaluate and how to evaluate.

Most of the time, it is inadequate communication between teachers and students that leads to the
negative attitude towards evaluation. The negative attitudes are passed on from students to parents. Before
any evaluative activity it is important that teachers communicate all details of testing, marking and
reporting to students and parents so that they are mentally prepared for the evaluation. Teachers must be
patient to clarify all doubts.
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The colleges of education must train prospective teachers on effective reporting of results.
Reporting of results is a responsibility that all teachers must deliver seriously. How do we report effectively
in written and oral form must be a school policy to be adhered to. All teachers must be cordial in reporting.
Teachers must show hope for every student be it a gifted student or a slow learner, this must be the target of
all teachers in the school.

Parents are always anxious about their child. A session on how to deal with parents need to be
conducted for teachers from time to time. Most of the time, the parents are not receptive to feedback. In this
case parent interactions must be conducted to communicate the nuances of an effective feedback.

Teachers must be open to students’ point of view when it comes to feedback. Feedback as understood must

not be one way but a two way channel. It is important to work on the feedback given and make changes for

the student’s improvement. Most evaluation stops with corrections and reporting of results but it is the
follow up after evaluation that makes it effective.

Remedial instruction must be the responsibility of every school. An institution with a good backup
of remedial instruction could be considered as a good institution. Teachers must not focus more on the work
load but the student load after evaluation, that is more the number of students lagging behind means the
teacher is lagging behind. In some schools teachers openly declare that students must go for tuitions. This is
against professional ethics of a teacher.

Evaluation must also bring in a lot of self improvement in teachers. Reflective assessment is what
we must aim for. Teachers must reflect on the results and work towards progress of their students. Parents
are partners in the evaluation. Teachers must realize that a lot of improvement in the results can happen
with parental co operation. Teachers have to consider students and parents in the journey of evaluation in
order to get the best out of this activity.

A positive attitude towards evaluation leads to positive involvement of the teacher in the evaluation process.

It is therefore an urgent task of all B.Ed. colleges to instill in the prospective teachers a positive attitude and

openness to the task of evaluation.

References:

Grondlund,N.E. & Linn,R.L.(1990): Measurement and Evaluation in Teaching, Macmillan Publishing
Company, New York.

Ken O’Connor(2009): How to Grade for Learning K-12, Corwin, USA.

Kucey, S.: Linking past and present: John Dewey and Assessment for learning, Journal of Teaching and
Learning, 2012, Vol. 8, No.
1http://ojs.uwindsor.ca/ojs/leddy/index.php/JTL/article/viewFile/3077/pdf

Mascarenhas, M. (1991): Examinations: An Informative update, Doaba House, Delhi.

Patel, R.N.(1997): Educational Evaluation, Theory and Practice, Himalaya Publishing House, Girgoan,
Mumbai.

Rao,S.K.(1986): Influence of Continuous Evaluation on Learning, NCERT, New Delhi.

Shute, J.V. & Becker, J.B. (eds) (2010): Innovative Assessment for 21* century, Supporting Educational
Needs, Springer, Florida.

Stanley, C.J. & Hopkins, D.K.(1972): Educational and Psychological Measurement & Evaluation, Prentice-
Hall of India pvt. Ltd., New Delhi.

Villani, S.(2009): Comprehensive Mentoring Programs for New Teachers, Corwin and WestEd. Publishers,
USA

www.aarhat.com/ERJ /Dec-Mar 2016 /VOL Ill /Issues | / Impact Factor:2.148 / 31
|



